
 
 

Why Enterprises are Replacing Legacy Training
Tools with Assima’s Simulation Software?

Introduction

Key Highlights

It is difficult to keep up with the quickly changing enterprise software of today with
traditional screenshot-based training.

Modern simulation platforms speed up user readiness and reduce dependency on
expensive training sandboxes.

Businesses can enhance adoption and future-proof software training by gradually
migrating from legacy training tools.

Object-based simulation provides more realistic software practice with less content
maintenance.

Enterprise software training relied on programs like Adobe Captivate, Articulate Storyline,
Lectora, Oracle UPK, SAP Enable Now, and iSpring for almost decades. These platforms were
essential to digital training and assisted companies in developing interactive learning materials.

But enterprise apps are now different. Screenshot-based training becomes more challenging to
sustain as cloud platforms like SAP S/4HANA, Oracle Cloud, Salesforce, and Workday receive
regular updates. SAP Enable Now is currently in maintenance mode until 2030, Oracle UPK has
been withdrawn, and many firms are reconsidering whether traditional training software can
handle the current rate of change.

Let’s explore why companies are switching to object-based simulation for sophisticated
enterprise software training, where traditional authoring platforms still have value, and why
legacy training solutions are being replaced. 

The Purpose of the Legacy Generation 
It’s important to recognize their accomplishments before delving into the reasons why
companies are abandoning conventional tools. Solutions such as Oracle UPK, SAP Enable,
Lectora, Adobe Captivate, and Articulate Storyline L&D teams can now construct interactive
courses without requiring a high level of development expertise, making digital learning more
accessible. They are still useful for onboarding, product education, compliance training, and
other course-based learning.

The way these techniques generate software training is the problem. The majority rely on screen
recordings or snapshots that capture an application at a certain moment in time. It takes more
work to maintain this content because enterprise apps are now constantly updated.

These technologies were created for a time when enterprise software changed far less regularly,
therefore their bad design is not the problem. Businesses nowadays require training materials
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that can change as fast as the apps that workers utilize.

1. The Scalability of Screenshot Maintenance
Every interface modification for screenshot-based legacy training products must be manually
recorded, modified, tested, and republished. Even a minor software upgrade might result in
weeks of maintenance for companies that manage hundreds of training modules in many
languages. L&D teams usually spend more time maintaining current content than developing
new training as enterprise applications change more frequently. 

Assima uses patented object-based cloning to overcome this difficulty. Organizations can make
changes from a single source rather than updating individual screenshots, which greatly reduces
maintenance effort and keeps training up to date with the newest software.

2. Static Simulations Don’t Develop True Proficiency
Static screenshots with clickable hotspots are frequently used in traditional simulations. They are
appropriate for simple demos, but they seldom accurately reflect the behavior of enterprise
applications. Screenshots cannot adequately capture the dynamic fields, validations, conditional
workflows, and role-specific experiences found in modern business systems. Because of this,
even after completing training, students still lack confidence when utilizing the live system.

Employees can practice realistic workflows in a secure setting before working with production
systems thanks to Assima, which records software as editable objects rather than photos.

3. Relying on Training Sandboxes Raises Expenses
For software practice, a lot of enterprises use specialized training sandboxes. These
environments are helpful, but they are costly to maintain, hard to scale, and frequently
unavailable until the very end of an implementation project. This increases the strain on IT
workers and restricts opportunities for early user training. 
 
Assima lessens this reliance by building realistic software simulations from non-production
environments. Workers can practice at any time without having access to real systems, which
helps businesses lower infrastructure costs, train more users at once, and increase preparedness
prior to go-live. 

4. Multilingual Training becomes a Maintenance Chore
Multilingual software training is frequently required by multinational organisations. Each
language version is usually a separate recording when using screenshot-based editing tools.
Each version of the program needs to be updated separately whenever it changes.

Delays and redundant effort result from this. The organisation’s learning experiences are
sometimes inconsistent because English training is frequently updated first while other regions
continue to use out-of-date material.

Assima separates the translated text from the software simulation, making multilingual training
easier. Teams don’t need to re-record every screen in order to update the simulation once and
translate material. This helps guarantee that every employee receives training on the most
recent version of the program, minimises maintenance effort, and expedites worldwide rollouts.
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5. The Limitations of Legacy Tool Roadmaps
The evolving landscape of legacy writing tools is another reason businesses are assessing new
software for employee training. Because Oracle UPK has been withdrawn, businesses must find a
long-term substitute. Many SAP clients are reevaluating their training approach because SAP
Enable Now is in maintenance mode until 2030 after SAP acquired WalkMe. Additionally, Adobe
Captivate switched to a subscription-only licensing arrangement, although many critics still point
out how difficult it is for new authors to get started.
Selecting a platform with an active development roadmap is becoming as crucial for companies
investing in enterprise-wide training programs as assessing existing features. Many businesses
are switching to contemporary software training platforms made for today’s cloud apps and
ongoing software updates rather than continuing to invest in technologies that are nearing the
end of their useful lives.

  

How Assima’s Object-Based Simulation Addresses These
Issues 
The technology underlying the simulations is what separates Assima from conventional
authoring tools more than the UI. Assima’s patented object-based cloning technology records
editable software objects, such as buttons, menus, fields, and processes, rather than taking
screenshots. This greatly simplifies updates and enables simulations to behave much more like
the actual application. As a result, training materials are easier to scale across large enterprises,
more realistic for students, and quicker to maintain. 

 

Challenge 

Screenshot-Based Tools 

Assima’s Object-Based Simulation 
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Maintenance 

Manual screen-by-screen updates 

Single-source updates with significantly less maintenance 

Realism 

Static screenshots and hotspots 

Interactive simulations that closely replicate real software 

Training Environment 

Often dependent on sandboxes or live systems 

Simulations created from staging environments without production access 

Multilingual Training 

Separate recordings for every language 

Translate content without re-recording simulations 

Data Privacy 

Manual removal of sensitive information 

One-click anonymization of sensitive data 

Standards Support 

Varies by platform 

Supports SCORM, xAPI, and LTI for LMS integration 

 

Because of this architectural difference, companies can dedicate more effort to preparing
workers for actual work and less time to sustaining training.

Changing the Training Sandbox

It can be costly to maintain specialized training sandboxes, particularly for corporate systems
like SAP and Oracle. They can’t serve lot of learners at once and need infrastructure,
administration, and frequent refreshes. Assima provides a useful substitute.

Employees can practice realistic workflows without requiring access to live systems because
simulations are made from staging or non-production environments. There is no risk to
production data, thousands of learners can train simultaneously, and training can start earlier in
implementation projects.

Simulation-based training offers a scalable and affordable approach for businesses trying to
lower operating expenses while enhancing user preparedness.
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Proven for Enterprise-Scale Training

Organisations running complex software environments across multiple regions has already
adopted Assima. It is now used by four Fortune 10 firms to facilitate enterprise software training.
Additionally, the platform facilitates quick content updates, reusable simulations, and
multilingual deployments features that are becoming more and more crucial as business
applications develop.

For instance, software provider Ultimo shortened the user adoption period from fifty days to forty
days by offering simulation-based training in five languages. Additionally, the project won a 2026
Stevie Award, proving that reusable, object-based simulations can enhance learning results and
content maintenance.

Businesses are investing in a advance enterprise training platform that can facilitate long-term 
digital transformation, as opposed to merely replacing outdated authoring tools.

Migration Routes from Particular Legacy Tools

The question is not about whether businesses should abandon outdated technologies as they
update their learning ecosystem, but rather how. The platform currently in use and the kind of
training being provided determines the migration plan.

Migrating from Oracle UPK

Many enterprises now prioritize migration due to Oracle UPK’s discontinuation. Modern platforms
that enable Oracle Cloud and other enterprise apps are now essential for businesses. This is true
for most contemporary replacements, even if previous UPK material usually requires rebuilding.
A training library that is simpler to update, more realistic for students, and more appropriate for
modern cloud applications is the long-term advantage.

Migrating from SAP Enable Now

Many SAP clients are assessing their future training plans as SAP Enable Now enters
maintenance mode until 2030. Organisations are taking advantage of this and switching to a
more adaptable platform that allows realistic simulations, multilingual training, and ongoing SAP
updates rather than waiting until support expires. Initiating the assessment early also helps
prevent rushed migration in the future.

Migrating from Lectora, Storyline, or Captivate

Adobe Captivate, Articulate Storyline, and Lectora are still excellent options for developing
compliance courses, policy training, and multimedia learning. However, their screenshot-based
technique might become challenging to maintain when the objective is to train employees on
complicated enterprise software.

These days, a lot of companies use a mixed approach. While transferring enterprise application
training to Assima, they still use conventional authoring tools for general e-learning. This enables
them to maintain current investments while implementing a more scalable strategy where it is
most needed.

A Realistic Approach to Migration

It’s not necessary to switch from a legacy training tool all at once. Often, a phased strategy
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delivers the finest outcomes: 

Determine which apps need updates the most often. 

Rebuild valuable training materials. 

Analyze learner performance and maintenance savings. 

Gradually extend to other business applications. 

This strategy reduces disturbance and lets teams test the advantages of object-based simulation
before committing to a wider deployment. 

 

Conclusion 
Many of the legacy training tools still play a significant role in course-based learning and helped
create enterprise eLearning. However, as workplace software has changed, so does the way
businesses teach their employees. The limitations of screenshot-based training for complex
commercial programs have been made clear by frequent application updates, multilingual
workforces, increasing maintenance expenses, and shifting vendor roadmaps. 

Assima offers a more sustainable method of enterprise software training by recording software
as editable objects rather than static images. Businesses can lower maintenance costs, provide
more practical training, streamline global training, and give employees more confidence before
they join live systems. 

Ready to simplify software adoption and improve enterprise
training outcomes? 
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