
 
 

How Assima Train Makes Content Creation
Faster and Easier for Enterprise Training

Key Highlights

Assima Train speeds up training content creation by using editable simulations instead of
screenshots.

Dynamic simulations let users practice workflows without accessing the live system.

All training content is fully editable, allowing updates in minutes.

A single capture generates lessons, guides, assessments, and documentation.

Training teams can reuse and adapt simulations across departments and roles.

Introduction
Creating training content for large organizations is often more difficult than it appears. Teams
must prepare clear and accurate learning materials that help employees use new systems
confidently. But enterprise software-whether ERP, CRM, HR tools, or custom platforms-changes
frequently. This means training teams need to update their content constantly. Using traditional
tools like screenshots, videos, and manual documentation makes this process slow, repetitive,
and frustrating.

Accuracy is critical. If training content doesn’t match the real system, users become confused
and lose trust. Speed also matters. Delays in training content can delay onboarding, increase
support requests, or even slow down a software launch. Consistency across departments is
another challenge, especially when different teams maintain their own versions of training
documents.

Assima Train offers a modern solution to these problems. Instead of recording screens or taking
screenshots, it creates dynamic, editable simulations of the real application. These simulations
make it much easier to update training content, reuse it across departments, and support
changes without starting from scratch. For organizations looking to save time and simplify
content creation, Assima Train provides a fast, efficient, and scalable approach.

The Growing Need for Efficient Training Content 
Enterprise software is becoming more complex every year. Systems like SAP, Workday,
Salesforce, Oracle, and industry-specific applications are updated frequently. Interfaces change,
new features appear, and workflows evolve. As a result, training teams must work continuously
to keep all learning materials up to date.

Traditional content creation tools make this process difficult. Screenshots take time to capture
and edit. Videos can’t be updated easily and often require full re-recording if a single screen
changes. Documentation has to be rewritten step by step. When teams support thousands of
users or operate across multiple countries, this manual work quickly becomes unmanageable.
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Another challenge is timing. During software launches or upgrades, training materials often need
to be created before everyone has access to the system. Teams rely on sandboxes, test
environments, or developer screenshots-which may not always be available or reliable.

All of this creates pressure on L&D teams. They must produce content faster, maintain quality,
and support constant updates. This is why organizations need a smarter, more efficient approach
to content creation-one that reduces repeat work, centralizes updates, and adapts easily to
system changes. This is exactly where Assima Train offers a major advantage.

What Makes Assima Train Different? 
Assima Train stands out because it uses a completely different approach from traditional content
creation tools. Instead of capturing static images or recording a video, it creates a simulation of
the application. This simulation behaves like the real system, allowing users to click, type, and
navigate through steps just as they would in production.

The key difference is that Assima captures every element-button, fields, labels, and menus-so
that the content becomes fully editable. If something changes in the system, authors do not
need to record everything again. They can simply update the simulation with a few clicks. This
flexibility saves hours of work and eliminates the frustration of repeating the same steps.

Assima Train also makes it easy to reuse content. A simulation created for one department can
be adapted for another. For example, a workflow created for finance can be adjusted for HR by
changing a few steps or instructions. This makes scaling training content across the organization
much easier.

Another advantage is that Assima Train does not rely on access to a live environment. Content
creators can build and edit training without connecting to the system, which removes the need
for sandboxes or special access permissions. This is especially useful in large enterprises with
strict security requirements.
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Features That Simplify Content Creation in Assima Train 

Rapid Capture Technology

Assima Train captures workflows quickly by recording the system at an object level. Instead of
capturing pixels on the screen, it captures the actual elements. This makes the process faster
and results in clearer, more interactive content.  

Editable Simulations Without Re-Capturing

One of the biggest advantages is the ability to edit simulations anytime. If a button changes
name or a field moves, the author can adjust the simulation directly. There is no need to open
the application again or repeat the workflow. This dramatically reduces rework and helps
maintain accuracy.  

Auto-Generated Lessons, Guides, and Assessments

Assima Train can automatically generate several learning formats from one capture:

Step-by-step lessons
Guided practice sessions
Assessment mode to test learners
Documentation and job aids

This saves time and allows training teams to support different learning styles without creating
content separately.  

Localization for Global Audiences

Organizations with global teams often struggle with translation. Assima Train supports
localization, allowing teams to translate content into multiple languages quickly. This ensures
everyone receives the same quality training, no matter where they are.  

Bringing It All Together

These five KPIs work best when they are viewed together. The completion rate shows whether
clients started the journey. Engagement tells you how invested they were. Retention proves that
knowledge is stuck. Time to competency reveals how quickly they became confident. Adoption
rate is the ultimate proof that training created a lasting impact. Together, these software
training effectiveness KPIs give providers a clear, end-to-end picture of client training success.  

Benefits for L&D and Training Teams 
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Assima Train helps L&D teams save a significant amount of time. Because content is editable,
training creators no longer must redo entire lessons when small changes happen in the system.
This is especially helpful for software that is updated frequently.

One of the most powerful benefits is the ability to update simulations instantly. When the system
interface changes, authors can open the simulation, edit the elements, and publish the update
within minutes. This improves consistency and ensures learners always get accurate content.

Another advantage is that Assima Train removes the need for live system access during content
creation. L&D teams no longer have to wait for a sandbox or coordinate with IT. They can work
independently and deliver content faster.

Assima Train also supports multiple learning formats, so training teams don’t need separate
tools for documentation, simulations, or assessments. Everything can be produced from one
platform. This reduces complexity and makes it easier to manage content across different teams
and regions.

Overall, Assima Train helps organizations reduce content creation time, improve accuracy, and
support system changes more efficiently. This leads to better training outcomes, faster
onboarding, and higher user adoption.

  

Practical Use Cases 
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Onboarding New Employees

New employees can learn system processes through hands-on simulations that feel like the real
application. This helps them become productive faster, even before they get actual system
access.  

Training Global SAP or ERP Teams

Large systems like SAP and Oracle change frequently. Assima Train makes it easy to update
content and keep training consistent across different regions, departments, and versions of the
software.  

Compliance and Process Training

Regulated industries require accurate, consistent training. Simulations ensure that employees
follow the correct steps and understand compliance requirements through realistic practice.  

Preparing Documentation for New Software Rollouts

During system upgrades, content must be created quickly. With Assima Train, teams can
prepare training materials even if they don’t have full access to the system. This speeds up go-
live preparation and reduces last-minute pressure.  

Why Assima Train Is the Ideal Solution for Scaling Content 
Large organizations need training content that is easy to update, consistent across teams, and
adaptable to different learning needs. Assima Train delivers all of this by providing a single
platform where simulations, documentation, and assessments can be created and maintained.

Because the content is dynamic and editable, organizations avoid the cost and effort of re-
creating lessons every time the system changes. This makes scaling training across departments
and regions much easier. Teams can reuse existing workflows, adjust steps, and publish updates
in minutes.

The result is faster training delivery, smoother software rollouts, and better user adoption. For
companies that want to streamline training and stay ready for constant system updates, Assima
Train is a practical and powerful solution.

Conclusion
Assima Train simplifies the entire process of creating and maintaining training content. Instead
of relying on screenshots, manual edits, or lengthy recordings, teams can build dynamic
simulations that are easy to update and reuse. This modern approach solves many of the
challenges that enterprises face today: frequent system updates, the need for rapid content
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creation, and the demand for consistency across departments.

By adopting simulation-based content creation, organizations can improve the quality of their
training, speed up onboarding, and prepare users more effectively for new software. Assima
Train offers a simple, efficient, and scalable way to keep training content accurate and up to
date.

Ready to explore the benefits of simulation-based training? 

Request a demo of Assima Train today.
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