
 
 

The Ultimate Guide to Choose Between LMS
and LCMS for Your Organisation

Introduction
The Learning Management System (LMS) and the Learning Content Management System (LCMS)
are two key systems that stand out in this digital learning environment for businesses trying to
provide employees with effective training. Despite having the same objective of supporting
learning and growth, these systems serve various purposes and have unique features. Let’s
discuss in detail about the key differences between LMS and LCMS, explore its advantages and
help you make the right decision that supports the goals of your organisation.

What is an LMS? 
A Learning Management System is a software designed to deliver, manage and track training
programs. Consider an LMS as the virtual platform that serves as the hub of your eLearning
resources, giving students access to courses, assignments, tests and progress tracking. LMS
platforms which are frequently used in businesses and educational institutions, streamline the
training distribution process by centralising content delivery. Several popular LMS features
include:

Course Registration & Scheduling: Automates course enrollments and session scheduling.

Progress Tracking & Reporting: Allows instructors to view learner progress and performance.

Assessment Management: Facilitates quizzes, tests, and certification exams.

Integration with Other Tools: Integrates with HR systems, CRM, and other workplace tools for
seamless data sharing.

Examples of LMS Platforms

Moddle, Blackboard, Canvas and Assima’s own LMS systems are known well-known examples of
LMS platforms. These platforms’ strong course management capabilities have led to their
widespread adoption by organisations, businesses and educational institutions.

What is an LCMS? 
On the other hand, a Learning Content Management System (LCMS) emphasizes on content
creation. With the help of an LCMS, subject matter experts can create, organise and repurpose 
digital learning resources for diverse audiences. If an LMS is the delivery vehicle, the content
factory is an LCMS. Some key features of an LCMS include:

Authoring Tools: Provide tools for creating interactive and multimedia-rich content.

Content Reusability & Repurposing: Enables content to be reused or customized for
different courses or audiences.

Version Control: Allows team members to track changes and collaborate on updates.
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Metadata Tagging & Search: Uses metadata to help organise content and facilitate
quick access.

Example of an LCMS platforms 

Assima LCMS, Adobe Captivate and Articulate Rise are a few examples of LCMS platforms. These
systems are ideal for organisations that often update or localize their training materials and they
are perfect for teams that are primarily focused on content creation.  

Related Resources: 

A Quick Look at the Key Distinctions Between LMS and
LCMS 
Assima LCMS, Adobe Captivate and Articulate Rise are a few examples of LCMS platforms. These
systems are ideal for organisations that often update or localize their training materials and they
are perfect for teams that are primarily focused on content creation.  

Feature/Function LMS LCMS Primary Use Course delivery and management Content creation and
organization Audience Learners and administrators Content creators and instructional designers
Content Authoring Limited, relies on external authoring tools Built-in authoring tools for course
creation Tracking and Reporting Yes, tracks learner progress and engagement Minimal, focuses
on content status Content Reusability Minimal content customization High reusability with
content organization features Course Versioning Not typical Often included, to support content
updates

How to Choose Between LCMS and LMS?
Opt for an LMS to Track User and Deliver Training 

An LMS is the best option if your primary goal is to deliver training and track learner progress.
LMS platforms are particularly useful when you need to: 

Manage large groups of learners with varying progress. 

Assess and report on learner achievements. 

Deploy compliance training where tracking completion is essential. 

 

Interesting Fact 

The global learning management system (LMS) industry was estimated to be worth over $15
billion and is projected to expand as more businesses use eLearning to facilitate remote and
hybrid work.  

Go for an LCMS for Content Creation and Collaboration 

An LCMS provides unparalleled flexibility if your firm needs to collaborate among subject matter
experts or regularly update learning materials. Choose an LCMS when: 

You need to create and revise content frequently. 
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Multiple teams contribute to or edit training materials. 

There’s a need to localise content for different geographies. 

Did You Know? An LCMS can reduce content creation time by up to 40% because of its
content management and repurposing capabilities.

Do You Require Both an LMS and an LCMS?
Instead of choosing between an LMS and LCMS, some organisations opt both. Integrating the two
can be advantageous for businesses with complex training programs and regularly updated
information. For example, a healthcare provider could use an LCMS to create clinical training
content tailored for specific roles and an LMS to track employee adherence to regulatory
training. 

The Benefits of Using Both an LMS and LCMS Together
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Streamlined Training Creation and Delivery 

With both systems, your content creation team can develop courses in the LCMS and push them
to the LMS for delivery, ensuring that updates are always current. 

Enhanced Collaboration and Consistency 

An LCMS fosters teamwork among instructional designers, while the LMS guarantees consistency
in training delivery and reporting. 

Improved Scalability 
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As your organisation grows, having both systems supports scalability by enabling you to
efficiently manage a larger volume of learners and training content. 

Real-World Example: Assima’s Comprehensive Training
Solutions
Assima provides robust LMS and LCMS solutions that support the full training lifecycle. With
Assima’s tools, organizations can create tailored, immersive training experiences while
maintaining consistent tracking and reporting standards.

Integrating LMS and LCMS As A Strategy for Long-Term
Success
Take into account the following integration techniques to enhance the value of both the systems:

  

Data Synchronisation 

Ensure that the data such as learner profiles and performance metrics is synchronised
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throughout the platform. 

Workflow Automation 

Reduce manual labour and increase productivity by automating the process that leads from
content production to delivery. 

Consistent Branding 

Make sure your branding is consistent across both platforms to provide learners with a seamless
experience.

Conclusion 
Choosing the appropriate system is dependent on the particular requirements of your
organisation. Deciding between an LMS and LCMS is essential for creating a productive and
successful learning environment. You can put into practice the training strategy that promotes
engagement, guarantees compliance and improves knowledge retention by being conscious of
their differences and utilizing strengths.
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